
New Hire FAQ’s: 

Who Is An Eligible Employee? 

Members of the Medford Lakes Education Association, General Staff, and Administrative Staff that work 
28 hours or more a week are eligible for health insurance coverage. 

Medical Insurance 

Employer Contribution- Board pays 100% for Patriot V plan (after employee contribution).  Members 
may choose the Patriot X or Premier plan and pay the difference in premium. 

MLEA Employees Hired After 7/1/2013–  Board pays 100% for Aetna PPO Core (POSII) plan (after 
employee contribution). MLEA members may choose a higher priced plan and pay the difference in 
premium. 

New Hires 
New Hires are eligible for single coverage only for the first four years of their employment.  Eligible 
employees may buy-in to the other enrollment levels under rules established by the Business Office. 

Who Qualifies As A Dependent? 

• Spouse, Civil Union Partner, and Children

• A newborn child is covered for 60 days from the date of birth.  To continue coverage beyond this
initial period, the newborn child must be enrolled within the initial 60 day period.

• To continue coverage for a handicapped child evidence of the child’s incapacity and dependency
must be provided to the carrier at least 31 days prior to the termination of coverage.

• Medical and Prescription Dependent Coverage: Under the Patient Protection and Affordable
Care Act: A child is defined as an enrollee’s child until age 26, regardless of the child’s marital,
student, or financial dependency status even if the young adult no longer lives with his or her
parents.  Coverage will be extended to eligible children through the end of the month in which
they turn age 26 for your Medical and Prescription plans or when the employee’s coverage
ends.

• Dental Coverage– Dependent children are covered until the end of the calendar year in which
the unmarried child reaches the age of twenty-three (23).

When Does The Waiting Period End? 

Medical and Prescription- Coverage becomes effective 1st of the month following date of hire. 

Dental- First day of the month following two months of employment. 


